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Evolving terminology: From safety

culture to culture for safety —
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outcome of the International Conference on Human
- - and Organizational Aspects of Assuring Nuclear
t a)ﬂﬁ"— t 2 T t) E E t t!: % a) ‘is Safety - Exploring 30 Years of Safety Culture held
: =l i in February 2016, was a call to “evolve from the
E Q wagwém‘hﬁujﬂﬁi1b theoretical concept of safety culture through the
b . = b y more practical concept of culture for safety” (Closing

- . '~ b ;
- Statement by Juan Carlos Lentijo, DDG-NS).
% n ‘i r ai 0) 7:: w 0) i‘b d T & 6 o Practitioners argue that by moving towards ‘culture

for safety’ we are reminded that ‘safety culture’ is

not a discrete entity that can be ‘implemented’ or
‘removed’ from an organizational culture. Rather,

safety is an outcome of an organization’s culture
as its culture influences every aspect of how the

organization’s members behave, from how the

— = management system is developed to how defence-
§£ "" *‘j‘ T 6 mﬁE Eﬂ 0) EE "'g in-depth principles are manifested. As such, the goal

for any organization is to create an organizational

g% - ﬂ“d)ﬁg”‘ﬁ?ﬁ Be0BR%EHE culture that is working to achieve safety day by day
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